Gold Briefing – New Variant of Concern (Omicron), Plan B and the National Framework

The purpose of this briefing is to provide an update to the note issued by COVID-19 Gold Command on 27th November 2021 and follows the statement from the Prime Minister on 8th December concerning the variant of concern known as Omicron and the decision to implement “Plan B”.   This directs action required in all prisons.

The risk from COVID-19, in particular the Omicron variant, (and in addition Influenza), remains highly dynamic and there continues to be uncertainty about the challenges which may arise. It is now clear that we should anticipate a significant further increase in COVID-19 cases driven by the Omicron variant. Prisons will need to ensure a rapid response to suspected and confirmed COVID-19 cases, and limit the ingress and spread of infection through proactive action. Our safe operating procedures (SOP) are well established and embedded in local operating protocols, and at this point are considered appropriate to mitigate the risk from the Omicron variant.  Version 8 of the SOPs are available on the operational guidance platform.  These reflect a general update and do not change the substance of existing public health advice or application of controls. We continue to work closely with public health colleagues to ensure that we are closely aligned to any new information about this variant, and any further precautions that may be necessary in prisons.  We must remain focused on ensuring that our most vulnerable are protected at this time.

Actions

Plan B now requires of prisons in England (as is already the case in Wales) that any staff who can work from home should do so.  Risk assessments should therefore be completed for areas locally so that staff can work on site where able, and remotely where necessary, balanced with the need to keep the jail running safely, decently and securely. 
 
Cross site and non-essential working roles must also be considered, and effectiveness assessed. Non-essential cross site working should cease to reduce footfall, and necessary cross site working should be reviewed and managed through existing programs which have developed to mitigate risk over the last 20 months. Minimising movement across sites and in and out of the prison is important, but certain areas will still be assessed as essential for the continues safe running of the prison – for example HMIP, group staff visits, certain providers and essential maintenance.   

Similarly, you must work with workplace ROTL placement providers to determine how prison work placements are able to continue given the community guidelines. It is important that establishments offering ROTL, work with placement providers to align prisoners continued availability for paid employment with the individual business model. Where placements are able to continue establishments must focus on the controls in place to manage the Covid risk. Placements should only be stopped where the risk is deemed unacceptable.

At this time the change in community guidance does not impact domestic ROTL placements and these are able to continue. Establishments are reminded that as of 09/12 prisoners going out on ROR must agree to test on return from the placement and this testing requirement must be included as a licence condition. The briefing detailing this requirement is available here. Further guidance has also been provided to assist establishments with the requirements around isolation of Omicron cases. This is provided below.



Prisoners taking part in any form of ROTL must be encouraged to take part in testing as per the testing guidance and should be reminded of the importance to follow community rules around face mask usage when out in the community. Th compartmentalisation guidance also remains in place and establishments must continue to follow that to determine their local cohorting arrangements. 


You will have already seen the joint letter from Phil Copple, Kate Davies CBE and Dr Eamonn O’Moore sent to all Governors earlier this week highlighting the importance of regular testing and the protection offered by first, second and booster vaccines.  It is vital that we do everything we can to protect our most vulnerable staff and people in prison.

  
You must now prioritise vaccination booster clinics in your establishment, as we have a limited window for leverage against infection spread. It is essential to prioritise supporting your local health provider to deliver the vaccine to any prisoner wishing to access their first, second or booster vaccine. Vaccination clinics need to be prioritised even if this involves restricting your regime to achieve this. 

You must continue to actively encourage staff to access the vaccine and booster dose and to report their vaccination status on SOP in a timely manner. Staff should be actively encouraged to receive their vaccine as soon as they possibly can. Booster jabs will provide a level of protection against Omicron, it is likely to be the most important thing we can do in response to this variant.

Furthermore, you should ensure that testing remains a focus for the establishment, for staff, prisoners and visitors. Ensure PCR testing is completed for symptomatic and LFD positive cases, as this allows laboratories to do genomic sequencing and identify if Omicron is present. Specific guidance has been issued for Omicron Variant testing, for prisons in England and Wales. Please refer to the guidance below. Prison staff should be encouraged to test twice with LFD and 1 PCR test weekly at work, and should be further encouraged to LFD test for non-work activities in line with guidance   Rapid lateral flow coronavirus (COVID-19) tests - NHS (www.nhs.uk)





    


To manage the increased Omicron risk, you are asked to ensure that you have reviewed and enforced local policies for the deployment of face masks and face coverings. The existing HMPPS policies for both face masks and face coverings remain in place and are accessible here.  Establishments must ensure that face masks and face coverings are available for staff and prisoners and are being worn at all appropriate times.

You must ensure that the current compartmentalisation controls around vulnerable prisoners are effective and should also review the risks assessment for and with individual staff members who are vulnerable in light of this increased level of risk.

Finally, the Prime Minister announced the role of Daily Contact Testing (DCT) to remove the self-isolation period for identified contacts.  HMPPS in England currently has the ability to use both DCT to allow unvaccinated staff, and Risk Mitigation Testing (RMT) to allow vaccinated staff to return to work rather than remain isolated unless formally directed not to do so. RMT is also available in HMPPS Wales. Governors should work to ensure understanding of and compliance with these testing programs to limit unnecessary isolation periods.   More details will be provided about changes to DC when they are confirmed. Daily Contact Testing can only be used for Delta and other variants of COVID-19. If a contact is a suspected or confirmed contact of the Omicron variant, they must self-isolate, regardless of their age or vaccination status.

Risk and Regime Restrictions 

It is critical at this time that you closely monitor the risk at your establishment and that you respond rapidly and effectively when that risk assessment changes. Prisons must respond quickly to suspected and confirmed COVID-19 cases, limit infection spread and protect impacted areas. Mixing and movement in regimes must be assessed and limited, and non-essential high-risk activities curtailed. Governors and PGDs are closest to the local operational risk so continue to be the most appropriate avenue to make defensible decisions.  However, the weekly Covid Gold-led heatmap panel will continue to provide a national RAG rating for each establishment and risk assessment to guide this further, prompting action such as a regime review, an increase in controls or ceasing regime progression due to a Red rating.  Changes to regimes must therefore be informed by your establishment’s RAG rating, with advice from an Outbreak Control Team (OCT) if relevant, and approved by the Prison Group Director (PGD) and notified to Covid Gold, e.g. any change to regime Stage, or a decision to suspend visits.  

OCT recommendations that impact the system, such as the request to cease any new receptions or transfers or a need for mass testing resource support should come to Covid Gold for approval. Trade Unions and local Public Health partners should be engaged throughout in any decisions to regress or progress regime stages. Regime adjustments must be proportionate to the risk identified and this may therefore mean that movement within a regime stage to scale down a regime delivery or apply restrictions in only parts of a prison may be more appropriate than a wholescale regression to a restricted regime. However proportionate regression to a regime stage, such as at Stage 2 reintroducing social distancing, may also be justified if the risk is high and controls not sufficient. 

With the increasing risk from this next potential wave of infection we cannot rule out further national intervention that may direct the regression of regimes to reapply social distancing or curtail activity.  This will be closely assessed and communicated as required.

Regime Mitigations 

Certain mitigations, such as additional pin credit and video calls will continue to remain available for sites that need to reintroduce or continue them over this period. It is recommended that sites consider the further reintroduction or continuation of mitigations where restrictions are reintroduced as a result of an outbreak and/or social visits are suspended for a period of time.
Prisons should continue to offer secure social video calls as set out in the interim secure social video calling policy. The policy allows the offer of one free call per prisoner/ young person per month, paid for centrally. In addition, the flexibility to provide additional video calls will be more widely available over the winter period.
  
As per the communications issued on regime mitigations on 19th August, where establishments require the reintroduction or continuation of any regime mitigations, they are able to request central support to do this via a business case to the ORSP (as per staffing support) if they do not have funding locally. This is now being looked at further in response to the potential impact of a further wave of infection with more information to follow.

It is vital to prepare locally for future potential regime restrictions now. Taking learning from previous waves of the pandemic, we are aware that local planning to deliver in cell and on wing activities, education and distraction materials was critical in reducing impact. Consistent access to family video calling and in cell telephony is also crucial to maintain important family ties. Moreover, regular contact with a keyworker and detailed wellbeing checks must be supported. The facilitation of this can make a vital difference and must be prioritised, particularly for high-risk groups. 
 
Exiting the National Framework

Establishments and Governors will be aware of the work that has been underway over recent weeks to determine the appropriate time to exit the National Framework. The uncertainty surrounding Omicron, as well as the current COVID-19 and other winter operational risks are too finely balanced at this point to finalise that decision. Therefore, we will remain in the National Framework at this time, in command mode with establishments determining local decisions via their PGD and system decisions will continue to be made at a Gold level.

Guidance on managing the Winter period with wider risks and the required outbreak response requirements has been pulled together to support prisons at this time.
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Release on Temporary Licence (ROTL) considerations

This briefing provides details on the current isolation advice for prisoners on ROTL who may be either identified as close contacts of a positive case or become positive for covid. This advice has previously been circulated but now includes further detail on isolation requirements for close contacts of suspected or confirmed cases of the Omicron variant of concern as well as additional considerations where ROTL takes place across borders within the United Kingdom. 

ROTL continues to be offered at prisons/secure settings that have been approved to do so. National restrictions are being kept under review and the current Government restrictions imposed can generally be managed through standard licence conditions. Governors must remain vigilant about any emerging risk, including identified variants of concern in the local area of the prison and locations where ROTL activity has been approved to take place, this includes being mindful of differential guidance that may exist where ROTL is proposed to take place within another country within the United Kingdom (these are detailed below but are subject to change). 

Governors may be required on occasion to review, amend or suspend ROTL activity that had previously been approved to mitigate the COVID risk to individuals or the prison.

ROR Isolation advice: If, during ROR a prisoner develops symptoms of Covid 19, under their ROTL licence conditions, they must isolate immediately at their licence address and arrange for a PCR test. The prisoner must notify the prison that they have arranged the PCR test as soon as possible and again when the result is received. They must isolate at the licence address whilst they await the result but must return to the prison by their licence return date and time, even if the result has yet to arrive. 

If the prisoner tests positive they must notify the prison immediately and return that day if practicable (due to the time of day the result is received and the distance from the prison- the prison will discuss this with the prisoner when they make contact) and in any event within 24 hours in order to self-isolate. Once they have returned, they must notify contact tracers of the names of each person living at the licence address.

If, during ROTL, a prisoner becomes aware that they are a contact of a positive case (either due to a person at the licence address or by notification from the contact tracing service), they must inform the prison immediately and then test and isolate in line with the actions required for their vaccination status and the country they are licenced to as detailed in the links below. Note that different isolation rules are in place for contacts of suspected or confirmed Omicron cases. If the prisoner is required to isolate they must notify the prison immediately and return that day if practicable, or in any event within 24 hours in order to self-isolate.

For example, in England, if the prisoner is identified as a close contact of a positive case AND the prisoner is not fully vaccinated* OR if the positive case is suspected or confirmed as the Omicron variant, the prisoner must notify the prison immediately and return that day if practicable, or in any event within 24 hours in order to self-isolate and take a PCR. 

HMPPS has a responsibility to reduce the risk of COVID-19 transmission and to offer additional support to help prisoners reach the prison when required. The prison OMU team is responsible for ensuring appropriate transport arrangements are in place for those who are required to isolate and communicating those plans appropriately. Options include:

· Where friends or family of the prisoner on ROTL, using private vehicle to return the prisoner to prison, appropriate PPE provided, and advice offered to them on cleaning the vehicle after use.

· Official vehicles, (non-PECS vehicles), may be used to transport individuals, the use of PPE and subsequent cleaning of vehicles should follow HMPPS advice outlined in the COVID-19 Cleaning and Infection Control Guidance

· Using transport arrangements through local taxi or private hire firm. (These must be Covid Safe vehicles)



Those who have close contact with a positive case whilst on ROTL (including household contact) and are not required to isolate, can continue their ROTL period but should test on return to the establishment as required by the licence.

Any prisoners who are granted ROTL who are not already subject to twice weekly LFD testing are recommended to undertake twice weekly LFD for the 14 days following their return from ROTL. This Is in addition to the LFD test taken on the morning of the ROTL release. Prisoner Risk Mitigation Testing (PRMT) may also be used for non-Omicron cases upon return where suitable for those that have been identified as contact of a non-omicron positive case.  The testing regime frequency for prisoners on ROR and RDR are set out in the prisoner testing manual which will be updated to reflect this briefing. 

The below links outline the current community guidelines in the UK. These are subject to frequent change and so prisons should use the links provided for reference to understand the testing that prisoners will be expected to participate in whilst in the community. Prison testing regimes and frequency will apply on their return to the establishment. 

England

Wales

Scotland

Northern Ireland



*Please note that fully vaccinated is defined as having received both doses of an MHRA approved vaccination, with 14 days having elapsed since the final dose
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6 December 2020 


 
To: HMPPS Executive Directors, Heads of Group, Prison Group Directors, Prison 
Governors and Directors (England)  
NHS England and Improvement Health & Justice Commissioners and Health and Justice 
Leads 
UK Health Security Agency Deputy Directors of Health Protection 


COVID-19 THIS WINTER AND THE OMICRON VARIANT 


Dear colleagues, 


You will be aware of the new ‘omicron’ Covid-19 variant that has emerged. Thankfully 


so far we have no confirmed cases of the new variant in custody, but we had already 


seen a recent increase in the number of establishments with outbreaks, and the news 


reinforces the importance of our infection controls.  


Although there are lots of uncertainties about the details of the new variant, it spreads 


in the same way and our existing measures are still the most effective tools we have. 


The news also provides an opportunity to re-engage individuals who have become 


fatigued from tackling Covid for a sustained period. Please take advantage of this to 


motivate colleagues around you through this challenging period.  


Regular testing, regardless of symptoms, remains critical to detect cases early before 


infection can spread and so protect everyone living and working in prisons. We are asking 


all staff to take part in the regular testing programme of 1 PCR and 2 LFD tests per week 


(other than where specific testing arrangements apply for certain staff groups, including 


NHS staff). These have different purposes, so high uptake of both is important: LFD tests 


provide a rapid result and are a good indicator of those currently infectious, while PCR tests 


can be sequenced to detect the presence of the new variant.  


Although the new variant has some differences, we expect vaccination will still provide 


important protection. The Joint Committee on Vaccination and Immunisation has now 


recommended that the booster dose programme be expanded to all adults, and for boosters 


to be offered 3 months after a second dose. Achieving this in custody will require close 


partnership working, and we are asking you all to prioritise delivering the vaccination 


programme and encouraging as many people as possible to take advantage of it. 


The new variant may also mean some people are now willing to come forward to be 


vaccinated for the first time, and we should continue to support them to do so. Accurate 


data on vaccination is important so we can monitor our overall risk level: please continue to 


promptly record data. Prison governors can request a report from their people hub to 


identify staff who have not yet recorded their vaccination information, to help improve 


recording rates.  







Thank you once again for your hard work and continued efforts to support each other 


and those within your care. 


Your sincerely, 
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Omicron Variant Testing update for HMPPS- Prisons and Approved Premises Wales

The most recent update to Government guidelines state that anyone notified by NHS Test and Trace (or HMPPS Contact Tracing) that they are a contact of a suspected or confirmed Omicron case must self-isolate, regardless of their vaccination status

[bookmark: _GoBack]You will be notified by NHS Test and Trace (or HMPPS Contact Tracing) if you have to self-isolate because you are a contact of someone suspected or confirmed to have the Omicron variant. You should inform your workplace in the event that this happens. Staff are reminded that they are required to prove they have been told to self-isolate by NHS test and trace. 

Testing teams should advise staff that if they are a contact of a suspected or confirmed Omicron case, they will need to self-isolate. Anyone told to self-isolate by NHS Test and Trace has a legal duty to inform their employer as soon as possible if they are due to work somewhere other than where they are self-isolating. Failure to do so could result in the person being issued with a fixed penalty notice for £50. They are not legally required to give the reason why they have been told to self-isolate, i.e. they don’t have to specify that is it because of contact with a confirmed or suspected Omicron case, but we would encourage employees to do so.

LFD tests will show positives if someone is positive with the Omicron variant; however, it is important that any positive LFDs are followed up with a PCR test as the PCR testing process will also check the variant type.  Those that are identified contacts of a positive case are strongly advised to take a PCR test. 

On Saturday 27 November, the Welsh government is introducing new temporary and precautionary measures following the emergence of the Omicron variant in the UK. For HMPPS Wales, this will mean the following: 

Risk Mitigation Testing (RMT)- Changes due to Omicron Variant

RMT in prisons and Approved Premises will also continue, however all contacts of suspected or confirmed Omicron cases must self-isolate for 10 days as soon as they become aware, regardless of their age, vaccination status or whether or not the contact is within their own household/bubble. They will be contacted by NHS Test and Trace or HMPPS Contact Tracing if this is the case.

RMT will continue unless the contact has been identified as Omicron. The above guidance is in addition to the current RMT guidance for staff in Wales which states that: 

Those who are fully vaccinated must self-isolate until they have received a negative PCR test if someone in their household has symptoms or tests positive for Covid-19 providing they are not a contact of a suspected or confirmed Omicron case.

Fully vaccinated adults in Wales are not required to self-isolate due to being identified as a contact of a positive case as long as they received their final dose of an MHRA-approved vaccine in the UK vaccination programme at least 14 days prior to contact with a positive case AND providing that contact is not a member of their own household AND providing they are not a contact of a suspected or confirmed Omicron case. 

HMPPS Asymptomatic Testing for Staff

As part of the September review, the Government agreed to update asymptomatic testing guidance and external communications messaging, moving away from recommending twice weekly testing to encourage the use of rapid lateral flow COVID-19 tests to manage periods of risk.

Healthcare settings, social care, schools and prisons will retain their own testing guidance. The current asymptomatic testing regime for HMPPS for Prison staff will continue at 1 weekly PCR test and 2 weekly LFD tests and for Approved Premises staff at 2 weekly LFD tests.

Vaccines continue to remain a crucial line of defence, and those eligible who have not yet received their first or second dose of the vaccine, or those who are eligible for their booster are encouraged to come forward to help protect themselves and others
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Omicron Variant Testing update for HMPPS- Prisons in England

The most recent update to Government guidelines state that anyone notified by NHS Test and Trace (or HMPPS Contact Tracing) that they are a contact of a suspected or confirmed Omicron case must self-isolate, regardless of their vaccination status

You will be notified by NHS Test and Trace (or HMPPS Contact Tracing) if you have to self-isolate because you are a contact of someone suspected or confirmed to have the Omicron variant. You should inform your workplace in the event that this happens.

Testing teams should advise staff that if they are a contact of a suspected or confirmed Omicron case, they will need to self-isolate. Anyone told to self-isolate by NHS Test and Trace has a legal duty to inform their employer as soon as possible if they are due to work somewhere other than where they are self-isolating. Failure to do so could result in the person being issued with a fixed penalty notice for £50. They are not legally required to give the reason why they have been told to self-isolate, i.e. they don’t have to specify that is it because of contact with a confirmed or suspected Omicron case, but we would encourage employees to do so.

[bookmark: _GoBack]LFD tests will show positives if someone is positive with the Omicron variant however, it is important that any positive LFDs are followed up with a PCR test as PCR tests will check the variant type.  Those that are identified contacts of a positive case are strongly advised to take a PCR test. 

Please note that all international arrivals to take a Day 2 PCR test and self-isolate until they receive a negative test

On Saturday 27 November, the Prime Minister announced that the government is introducing new temporary and precautionary measures following the emergence of the Omicron variant in the UK. For HMPPS, this will mean the following: 

Workplace Daily Contact Testing (DCT) – changes due to Omicron variant

DCT will continue in prisons until further notice. However, any staff member who is identified as a household or non-household contact of Omicron is ineligible. 

As part of these measures, an individual identified by NHS Test and Trace or HMPPS Contact Tracing Leads as the close contact of someone who is suspected or confirmed to have the Omicron variant of COVID-19 will not be eligible to take part in workplace DCT. 

Risk Mitigation Testing (RMT)- Changes due to Omicron Variant

RMT in prisons will also continue, however all contacts of suspected or confirmed Omicron cases must self-isolate as soon as they become aware , regardless of their age or vaccination status. They will be contacted by NHS Test and Trace or HMPPS Contact Tracing if this is the case.

RMT will continue unless the contact has been identified as Omicron

HMPPS Asymptomatic Testing for Staff

As part of the September review, the Government agreed to update asymptomatic testing guidance and external communications messaging, moving away from recommending twice weekly testing to encourage the use of rapid lateral flow COVID-19 tests to manage periods of risk.

Healthcare settings, social care, schools and prisons will retain their own testing guidance. The current asymptomatic testing regime for HMPPS for Prison staff will continue at 1 weekly PCR test and 2 weekly LFD tests.

Vaccines continue to remain a crucial line of defence, and those eligible who have not yet received their first or second dose of the vaccine, or those who are eligible for their booster are encouraged to come forward to help protect themselves and others





Omicron Variant Testing update for HMPPS



-



 



Prisons



 



in England



 



The 



most recent update to 



Government guidelines state that a



nyone notified by NHS Test and Trace 



(



or HMPPS 



Contact Tracing



)



 



that they are a contact of a suspected or confirmed Omicron case must self



-



isolate, 



regardless of 



their vaccination status



 



You will be notified by NHS Test and Trace 



(



or HMPPS Contact Tracing



)



 



if you have to self



-



isolate because you are a 



contact of someo



ne suspected or confirmed to have the Omicron variant. You should inform your 



workplace



 



in the 



event that this happens.



 



Testing 



teams



 



should 



advise staff that if they are a 



contact of a suspected or confirmed Omicron case



, 



they will need 



to self



-



isolate.



 



A



nyone told to self



-



isolate by NHS Test and Trace has a legal duty to inform their employer as soon as 



possible if they are due to work somewhere other than where they are self



-



isolating. Failure to do so could result in 



the person being issued with a fixed



 



penalty notice for £50. They are not legally required to give the reason why they 



have been told to self



-



isolate, i.e. they don’t have to specify that is it because of contact with a confirmed or 



suspected Omicron case, but we would encourage employees to



 



do so.



 



LFD tests will show positives if someone is positive with the Omicron variant



 



however, i



t



 



is important that any 



positive LFDs 



are



 



followed up with a PCR test



 



as 



PCR tests will check the variant type.



 



 



Those that are 



identified 



contacts of a positive case a



re strongly advised to take a PCR test. 



 



Please note that a



ll international arrivals to take a Day 2 PCR test and self



-



isolate until they receive a negative test



 



On Saturday 27 November, the Prime Minister announced that the government is introducing new temporary and 



precautionary measures following the emergence of the Omicron variant in the UK. 



For HMPPS, 



this will mean the 



following: 



 



Workplace Daily Contact Te



sting (DCT) 



–



 



changes due to Omicron variant



 



DCT will continue in prisons until further notice. 



However, 



any staff 



member 



who 



is



 



identified as a household or 



non



-



household contact of Omicron



 



is ineligible



. 



 



A



s part of these measures, an individual identifi



ed by NHS Test and Trace or HMPPS Contact Tracing Leads as the 



close contact of someone who is suspected or confirmed to have the Omicron variant of COVID



-



19 will not be 



eligible to take part in workplace DCT. 



 



Risk Mitigation Testing (RMT)



-



 



Changes due to



 



Omicron Variant



 



RMT 



in prisons 



will



 



also



 



continue, however 



all contacts of suspected 



or confirmed 



Omicron cases must self



-



isolate



 



as soon as they become aware 



, regardless of their age or vaccination status.



 



They will be contacted by NHS Test 



and Trace or



 



HMPPS Contact Tracing if this is the case



.



 



RMT will continue unless the contact has been identified as Omicron



 



HMPPS 



Asymptomatic 



Testing for 



S



taff



 



As part of the September review, the Government agreed to update asymptomatic testing guidance and 



external 



communications messaging, moving away from recommending twice weekly testing to encourage the use of rapid 



lateral flow COVID



-



19 tests to manage periods of risk.



 



Healthcare settings, social care, schools and prisons will retain their own testing g



uidance. The current 



asymptomatic 



testing regime for HMPPS



 



for



 



Prison



 



staff 



will continue 



at 1 weekly PCR test and 2 weekly LFD tests



.



 



Vaccines



 



continue to remain 



a crucial



 



line of defence, and 



those



 



eligible 



who have not yet received their first or 



second



 



dose of the vaccine, or those who are eligible for their booster are encouraged to come forward to help 



protect themselves and others



 



 






Omicron Variant Testing update for HMPPS -   Prisons   in England   The  most recent update to  Government guidelines state that a nyone notified by NHS Test and Trace  ( or HMPPS  Contact Tracing )   that they are a contact of a suspected or confirmed Omicron case must self - isolate,  regardless of  their vaccination status   You will be notified by NHS Test and Trace  ( or HMPPS Contact Tracing )   if you have to self - isolate because you are a  contact of someo ne suspected or confirmed to have the Omicron variant. You should inform your  workplace   in the  event that this happens.   Testing  teams   should  advise staff that if they are a  contact of a suspected or confirmed Omicron case ,  they will need  to self - isolate.   A nyone told to self - isolate by NHS Test and Trace has a legal duty to inform their employer as soon as  possible if they are due to work somewhere other than where they are self - isolating. Failure to do so could result in  the person being issued with a fixed   penalty notice for £50. They are not legally required to give the reason why they  have been told to self - isolate, i.e. they don’t have to specify that is it because of contact with a confirmed or  suspected Omicron case, but we would encourage employees to   do so.   LFD tests will show positives if someone is positive with the Omicron variant   however, i t   is important that any  positive LFDs  are   followed up with a PCR test   as  PCR tests will check the variant type.     Those that are  identified  contacts of a positive case a re strongly advised to take a PCR test.    Please note that a ll international arrivals to take a Day 2 PCR test and self - isolate until they receive a negative test   On Saturday 27 November, the Prime Minister announced that the government is introducing new temporary and  precautionary measures following the emergence of the Omicron variant in the UK.  For HMPPS,  this will mean the  following:    Workplace Daily Contact Te sting (DCT)  –   changes due to Omicron variant   DCT will continue in prisons until further notice.  However,  any staff  member  who  is   identified as a household or  non - household contact of Omicron   is ineligible .    A s part of these measures, an individual identifi ed by NHS Test and Trace or HMPPS Contact Tracing Leads as the  close contact of someone who is suspected or confirmed to have the Omicron variant of COVID - 19 will not be  eligible to take part in workplace DCT.    Risk Mitigation Testing (RMT) -   Changes due to   Omicron Variant   RMT  in prisons  will   also   continue, however  all contacts of suspected  or confirmed  Omicron cases must self - isolate   as soon as they become aware  , regardless of their age or vaccination status.   They will be contacted by NHS Test  and Trace or   HMPPS Contact Tracing if this is the case .   RMT will continue unless the contact has been identified as Omicron   HMPPS  Asymptomatic  Testing for  S taff   As part of the September review, the Government agreed to update asymptomatic testing guidance and  external  communications messaging, moving away from recommending twice weekly testing to encourage the use of rapid  lateral flow COVID - 19 tests to manage periods of risk.   Healthcare settings, social care, schools and prisons will retain their own testing g uidance. The current  asymptomatic  testing regime for HMPPS   for   Prison   staff  will continue  at 1 weekly PCR test and 2 weekly LFD tests .   Vaccines   continue to remain  a crucial   line of defence, and  those   eligible  who have not yet received their first or  second   dose of the vaccine, or those who are eligible for their booster are encouraged to come forward to help  protect themselves and others    



image5.emf
Annex B16-Self  isolation options Staff England v0.3.pptx


Annex B16-Self isolation options Staff England v0.3.pptx
Staff member close contact identified

Staff member provides evidence of self-isolation notification

Fully vaccinated

START

If able to,  the staff member may work from home in line with flexible working

Business needs require workplace attendance

Options for returning staff to places of work

Single vaccinated or unvaccinated or vaccination status unknown

Medically exempt from testing

Self-isolates and referred to occupational health

Returns to work. Takes PCR.  Offered RMT 

7 x DCT – 

returns to work

Required to wear FRSM and consideration given to change of duties

DCT available 

DCT not available* OR declines DCT

Self isolates



Contact is outside of household

DCT is currently not available in Wales – See Annex B17



Contact is within household

Required to wear FRSM and consideration given to change of duties

Is the identified contact case a suspected or confirmed Omicron case?

Yes

(If the positive case is found not to be Omicron, then follow ‘No’)

No
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Annex B17-Self isolation options Staff Wales v0.3 .pptx
Staff member close contact of positive case identified

Staff member provides evidence of self-isolation notification

Fully vaccinated

START

If able to, the staff member may work from home in line with flexible working

Business needs require workplace attendance

Options for returning staff to places of work

Single vaccinated or unvaccinated or vaccination status unknown

Medically exempt from testing

Self-isolates and referred to occupational health

Returns to work. Takes PCR.  Offered RMT 

Required to wear FRSM and consideration given to change of duties

Self isolates



DCT is currently not available in Wales 

Contact is within household

Contact is NOT within household

Take PCR and self isolate until results known

PCR is negative. 

PCR is positive

Returns to work. Offered RMT 

Required to wear FRSM and consideration given to change of duties

Self isolates

Is the identified contact case a suspected or confirmed Omicron case?

No

Yes

(If the positive case is found not to be Omicron, then follow ‘No’)












